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Actual Wage Determination

Before an employer may submit an H-1B petition on behalf of an employee, U.S. federal law requires the employer to document that the employee will
be paid the “actual wage” for his/her position. The actual wage is defined as the rate paid to all individuals in the department with similar
experience and qualifications as the H-1B worker for the position. The H-1B employee will be considered to be receiving the actual wage if his or her

salary falls within (or above) the range of wages currently paid to comparable employees in the same department.

1. Position Information

NAME OF PROSPECTIVE EMPLOYEE

POSITION TITLE

SALARY

MINIMUM EDUCATION LEVEL

SITE OF WORKPLACE

SITE OF ADDITIONAL WORKPLACE (if any)

JOB DESCRIPTION (attach separate sheet if necessary)

In order to document the actual wage, please list below all individuals in the department with the same position title (both non-immigrants and U.S.
citizens). Because this form must be made available for public inspection upon request, do not include other employees’ names in the form. They may

be identified by their UID #.

If there are salary differences, the following criteria may be used to show why another employee is being paid a higher wage than the prospective H-1B

employee:

¢
¢
¢
¢
¢
¢

Employee has more relevant work experience than H-1B employee
Employee has more responsibility than H-1B employee

Employee does not work same number of hours

Employee has produced publications
Employee has supervisory responsibility
Employee has a specialized skill in the field

2. List all employees in the department who hold the same job title:

uID #

Current Salary

If salary of employee is higher than that of the H-1 B, explain why




